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1.7 % %% p £ (Chinese Teaching objectives)

This course is a broad introduction to human resources management(HRM). The purpose of the course is to assist
vou in understanding the principles, policies, and practices related to procurement, development, maintenance,
and utiliztion of human resources. You will also become failiar with current issues or controversies in HRM.

2. %~ 3% p £ (English Teaching objectives)

This course is a broad introduction to human resources management(HRM). The purpose of the course is to assist
you in understanding the principles, policies, and practices related to procurement, development, maintenance,
and utiliztion of human resources. You will also become failiar with current issues or controversies in HRM.

3. ¢ <~ ¥ & % & (Chinese CourseDescription )

1. strategic Human Resource Management: An Overview 2. Business ethics and corporate corporate social
rfesponsibility 3. Workforce diversity, Equal Employment opportunity, and affirmative action 4. Job Analysis,
Strategic Planing, Human Resource Planning 5. Recruitment 6. Selection 7. Training and Development 8. Career
Planning and Development 9. Performance Appraisal 10. Direct Financial Compensation 11. Benefits, Nonfinancial

compensation, and Other Compensation Issues 12. Labor unions and collective bargaining 13. Internal employee
relations 14. Global Human Resource Managementl

4, % > %% % & (English CourseDescription )

1. strategic Human Resource Management: An Overview 2. Business ethics and corporate corporate social
rfesponsibility 3. Workforce diversity, Equal Employment opportunity, and affirmative action 4. Job Analysis,
Strategic Planing, Human Resource Planning 5. Recruitment 6. Selection 7. Training and Development 8. Career
Planning and Development 9. Performance Appraisal 10. Direct Financial Compensation 11. Benefits, Nonfinancial
compensation, and Other Compensation Issues 12. Labor unions and collective bargaining 13. Internal employee
relations 14. Global Human Resource Managementl
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Week or Chinese Course ContentEnglish Course Content Classes Note

[tems
1 S e | nt roduction
2 EFREEESB I E Case St udy

Reading 1

Readi ng 2
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8 Recr ui t ment Recr ui t nent Readi ng 3
9 A% M dterm
10 Sel ection Sel ection
11 Trai ni ng and Trai ni ng and
Devel opnent Devel opnent
12 Career Pl anning and Car eer Pl anning and
Devel oprent Devel opnent
13 Per f ormance Apprai sal Perfornmance Apprai sal
14 Di rect Financi al Di rect Financi al
Conpensati on Conpensati on

Benefits, Nonfinanci al

15 compensati on, and Benefits, _ Nonf i nanci al Readi ng 4
O her conpensation compensati on, and
i ssue
B A S S ol (1 )

16 SRR E(1 nt er nal I nternal enployee Readi ng 5
enpl oyee )

17 Labor unions and Labor unions and Readi ng 6
collective bargaining collective bargaining

18 AR Fi nal exam

10, » = 2 %:*7 (Chinese Evaluation method )
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1.Midterm exam: 25% 2.Final tests: 25% 3. In-class presentation: 20% 4.Written report: 10% 5. In-class

discussion & participation: 20%

11. #~ 2 % :*% (English Evaluation method )

1. Midterm exam: 25% 2.Final tests: 25% 3. In-class presentation: 20% 4.Written report: 10% 5. In-class

discussion & participation: 20%
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